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NAVIGATING YOUR INVESTMENT JOURNEY 

Which Path Are You On?

Saving and Planning Workshops for ISTA Members

As part of your membership, NEA Member Benefits and 

Security Benefit are offering free, local workshops to help 

members build a successful path to retirement. Regardless  

of where you’re at on your retirement journey, our workshops 

can help you find answers to your fundamental questions.

Don’t miss this opportunity to get on the right path 
and take control of your retirement journey.

For more information contact: 

Frank Vargo
Indiana State Director, Security Benefit

Frank.Vargo@SecurityBenefit.com

574.303.7248

Neither Security Benefit Corporation nor its affiliates 
are fiduciaries. This information is general in nature 
and intended for use with the general public. For 
additional information, including any specific advice 
or recommendations, please visit with your financial 
professional.

This information is provided by Security Distributors 
in connection with the NEA Retirement Program for 
retirement plans sponsored by school districts and 
other employers of NEA members and individual 
retirement accounts established by NEA members. 
Security Distributors and certain of its affiliates 
(collectively, Security Benefit) make products 
available under the NEA Retirement Program, 
directly or through authorized broker-dealers, 
pursuant to an agreement with 

NEA’s wholly owned subsidiary, NEA Member Benefits 
Corporation (MBC). NEA and MBC are not affiliated 
with Security Benefit. Neither NEA nor MBC is a 
registered broker-dealer. All securities brokerage 
services are performed exclusively by your sales 
representative’s broker-dealer and not by NEA or 
MBC.

Services are offered through Security Distributors,  
a subsidiary of Security Benefit Corporation  
(Security Benefit). 

Security Benefit and its affiliates and subsidiaries 
are not affiliated with the NEA or the Indiana State 
Teacher’s Association.

One Security Benefit Place  |  Topeka, KS 66636  |  SecurityBenefit.com
SB-10013-60  |  2021/09/27
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To advocate for and advance 
the interests of Indiana’s 
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The Indiana State Teachers 
Association is a professional 
association organized 
to sustain quality public 
education, improve students’ 
educational opportunities 
and advance the professional 
status of educators.

GOALS
• Unify our voices — we  

are stronger together.

• Provide economic  
security and professional  
working conditions  
for educators. 

• Create a premier public 
education system that 
serves all kids regardless of 
ZIP code, culture or ability.

• Fight for racial and  
social justice.

150 W. Market St., Ste. 900
Indianapolis, IN 46204

WINTER 2023:  
VOL. 6, ISSUE 2

Keith Gambill 
President

Doug Taylor 
Vice President

Jennifer Laughlin 
Treasurer

Dan Holub 
Executive Director

Indiana State Teachers  
Association 
Publisher

Kim Clements-Johnson 
Editor in Chief 

Brytnie Jones 
Managing Editor 

Keith Clock  
Contributor 

Ashanti Harris 
Contributor 

EDITORIAL BOARD
Barbara Deardorff 
ISTA UniServ Director 

Gianna Mesarina 
Early Career Educator, 
Miscellaneous 

Amy Price 
Evansville Teachers 
Association

OUR KIDS. OUR SCHOOLS. OUR FUTURE.

NAVIGATING YOUR INVESTMENT JOURNEY 

Which Path Are You On?

Saving and Planning Workshops for ISTA Members

As part of your membership, NEA Member Benefits and 

Security Benefit are offering free, local workshops to help 

members build a successful path to retirement. Regardless  

of where you’re at on your retirement journey, our workshops 

can help you find answers to your fundamental questions.

Don’t miss this opportunity to get on the right path 
and take control of your retirement journey.

For more information contact: 

Frank Vargo
Indiana State Director, Security Benefit

Frank.Vargo@SecurityBenefit.com

574.303.7248

Neither Security Benefit Corporation nor its affiliates 
are fiduciaries. This information is general in nature 
and intended for use with the general public. For 
additional information, including any specific advice 
or recommendations, please visit with your financial 
professional.

This information is provided by Security Distributors 
in connection with the NEA Retirement Program for 
retirement plans sponsored by school districts and 
other employers of NEA members and individual 
retirement accounts established by NEA members. 
Security Distributors and certain of its affiliates 
(collectively, Security Benefit) make products 
available under the NEA Retirement Program, 
directly or through authorized broker-dealers, 
pursuant to an agreement with 

NEA’s wholly owned subsidiary, NEA Member Benefits 
Corporation (MBC). NEA and MBC are not affiliated 
with Security Benefit. Neither NEA nor MBC is a 
registered broker-dealer. All securities brokerage 
services are performed exclusively by your sales 
representative’s broker-dealer and not by NEA or 
MBC.

Services are offered through Security Distributors,  
a subsidiary of Security Benefit Corporation  
(Security Benefit). 

Security Benefit and its affiliates and subsidiaries 
are not affiliated with the NEA or the Indiana State 
Teacher’s Association.

One Security Benefit Place  |  Topeka, KS 66636  |  SecurityBenefit.com
SB-10013-60  |  2021/09/27

IN THIS ISSUE
At the 2023 ISTA Representative Assembly (RA), delegates 
will elect an ISTA vice president and ISTA treasurer. Learn 
more about the candidates. 

Pages 20-22

We want to hear from you! Send ISTA your comments about the 
magazine. If you have story ideas or want to be a contributor, 
email communications@ista-in.org. 

Advocate is the official quarterly publication of the Indiana State Teachers Association, the state 
level of the United Education Profession. The content of the Association’s publications will be 
consistent with its mission, strategic objectives and policies.

05
Perspectives
Tips on recruiting high 
school students into 
the profession.

06
Our Advocacy
Learn how to strengthen 
your membership.

08
Our Members 
Get to know Indiana’s 
2023 Teacher of the Year.

11
Our Profession
Learn how you can 
implement technology 
into your lesson plan.

12
Our Profession
Create a catch fire action 
plan to ensure a fulfilling 
long-term career in 
education.

14
Professional 
Development
Participate in Read 
Across America.

15
Professional 
Development
Nominate someone for an 
ISTA award today. 

18
Our Rights
Review ISTA’s legislative 
agenda addressing the 
educator shortage crisis.

20
Our Association
Read candidate 
statements for ISTA 
state offices. 

23
Extra Credit
Enjoy a list of teacher must 
haves. 



4 WINTER 2023

PRESIDENT’S LETTER

Education has changed 
since 2019. We, our 
students and our 
communities, have all 

endured something that none 
have endured. In the wake 
of the pandemic, we have 
children with greater needs, 
false allegations directed at 
schools and fewer staff. 

The job crisis exists in many occupations, 
but the shortage of educators is bringing 
education to the edge of its breaking point.

The talent exists in Indiana to provide all 
Hoosier students with a world class 
education, but to do so is going to depend 
on real solutions from our legislators. 

To combat this problem, Indiana must 
provide a revenue stream that allows 
all school districts to pay teachers a 
competitive professional salary and ensure 
that our staff members are making a living 
wage. Educators must have greater voice 
in matters impacting working conditions 
and Indiana must invest in helping 
the best and the brightest recognize 
education as a viable profession.

And we need respect — RIGHT NOW! 
The job shortage crisis continue to be 
exasperated by lawmakers showing a lack 
of respect for the profession. There is a 
simple solution to this issue. Lawmakers 
and community leaders should show 
respect for teachers, ESPs, schools and 
communities by lifting up the great work 
they are doing. They should share genuine 
praise for the amazing working being done 
in these troubling times and encourage 
fellow Hoosiers to do the same.

As I have traveled around the state, I have 
seen you and I have heard your stories. I 
recognize the sacrifices you are making, 

and I have witnessed you doing amazing 
things. That is why ISTA will never stop 
working to ensure the very best for our 
members and the students we serve.

Thank you for being the amazing educators 
you are and thank you for all you do. 

All my best, 

Keith Gambill 
ISTA President

Keith Gambill, ISTA President
Follow Keith on Twitter @istapresident
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PERSPECTIVES

RECRUITING 
High School Students 

as Educators 

Beth Felts
Beth Felts is a 10th and 12th grade Early Childhood Education  teacher 
at North Lawrence Career Center and a member of the North Lawrence EA. 
In addition, she is a member of the discussion committee. 

When recruiting high school students 

into the profession, I reflect on  

Maslow’s Hierarchy of Needs. Everyone 

needs a sense of belonging to reach 

self-actualization. 

As teachers, our coworkers play a  

big part in why we enjoy what we do 

and stick to the profession. Students  

are looking for this same sense  

of community. 

Our classrooms should be strong 

communities of support in which 

students work together to reach 

common goals. By encouraging students 

to be active educators and supporters 

of one another and by providing 

opportunities for students to build 

relationships, we help many of them 

discover their passion for teaching.  

Here are some tips on how you can 
encourage students to pursue a 
long-term career in education: 

Create communities of learning 

and collaboration in and out of 

the classroom.

Sponsor a career and tech 

ed organization such as 

Educators Rising.

Build mentorships between potential 

future educators and current 

teachers that last throughout college.

Work with counselors to recruit 

students into the appropriate 

courses beginning freshman year.

Build education programs that 
involve both dual credit and work-
based learning, so that students 
can earn internship hours along 
with dual credits.
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OUR ADVOCACY

Year-Round Effective 
Membership 
Recruitment Tips

There is power in numbers and a strong 
local membership percentage can equate 
to power, especially when the time comes 
for collective bargaining and monthly 
discussion. Here are several tips to work on 
strengthening your membership both at the 
beginning of the year and throughout:

Cassie Terry
Cassie Terry is an elementary education teacher at Frontier Elementary. In 
addition, she serves as president of Frontier CTA, chair of the bargaining and 
membership committee and co-chair of the discussion committee. 



7ISTA-IN.ORG

Membership is something that all 
members can help with
Even relatively uninvolved members can have 
conversations with colleagues regarding 
their reason for belonging to your local. Our 
local has found success with having a variety 
of members speak with potential members. 
This spreads the task of membership out, 
which ensures that every potential member 
is contacted early in the school year without 
burning out the membership team. The 
membership chair is then able to focus on 
following up with the members by holding 
one-on-one conversations instead of initiating 
all the initial conversations.  

Matching members with potential 
members is important 

By pairing members with potential members that 
have commonalities, more natural conversations 
can occur regarding becoming a member. 
Commonalities to consider may include teaching 
subjects, similar lifestyle circumstances — like 
being the sole provider for your family or 
coaching/leading similar extracurriculars. 

Share your membership stories
This includes both your reason for joining and for 
continuing to be a member. Often times the two 
reasons aren’t the same and one of your reasons 
may resonate differently with potential members. 

Find small ways to show potential 
members what they might be missing 
out on by not belonging throughout 
the year
Whether it’s a little treat hanging on members’ 
doors, member only events or discussion 
notes printed on legal sized paper to stick out 
of members’ mailboxes, potential members 
will notice when they’ve not been given what 
members have. Everyone likes to feel involved 
and typically people are curious about what 
they’re not included in, especially if they’re 
one of the few being excluded. A similar 
strategy we’ve used in the past is to extend 
an additional invitation to potential members 
to join when local elections roll around in the 
spring. The invitation serves as a reminder 
that we’re going to be selecting members to 
represent members for the coming year, and 
if they’d like a voice in who’s helping to make 
decisions that may impact them in the future, 
they’re still welcome to join our local before 
elections occur. 
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OUR MEMBERS

Member
Spotlight

Tara Cocanower is a 
social studies teacher 
at Bluffton High and 
a member of Bluffton 
Harrison TA. She has 
recently been named 
Indiana’s 2023 Teacher 
of the Year. We talked 
with Cacanower to 
get to know her, her 
influences and her 
journey as an educator. 

Q. What inspired you to become an 
educator? Was someone in your family an 
educator? What’s your story? 

A. My great grandpa was an educator and he 
passed away the year I was born. My grandma 
always shared that he was a teacher during 
the Great Depression and it’s what helped him 
save his family farm. That’s all I knew. I did not 
want to be a teacher. Throughout school, I 
would have teachers and coaches say, “I see a 
future teacher in you.” But I didn’t believe them. 
I wasn’t interested. I wanted to be a lawyer. 
When I was in college, I wanted to be a foreign 
service officer…I wanted to be an archaeologist 
or historian because my childhood ambition was 

to be Indiana Jones. I grew up on a farm so when 
I got to do field school in archeology, it felt so 
much like living on a farm that I was no longer 
interested. So, I got into education as a backup. 
At the University of Southern Indiana, I sat in 
one of my professors’ classes toward the last 
week of class and she had me read a children’s 
book in front of my fellow classmates. I told her, 
“I’m not an elementary education person. I’m 
not interested in little kids.” She told me to read 
it anyway. I don’t remember the name of the 
book, but I sat there, and I read the children’s 
book. She stood at the back of the room behind 
all the other students, and she had tears in her 
eyes. It was in that moment that I realized that 
education and teaching could be my calling a 
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profession that you could be passionate about. 
I had never seen it that way before. So, after 
spending some time in Romania and teaching 
English as a foreign language for a couple of 
years, I came back home and signed up to be 
a teacher. 

Q. What factors influenced your resistance 
to pursuing a career in education? 

It really was the respect factor. I had great 
teachers growing up and I think they’re 
phenomenal individuals and I felt so loved 
by them. But — as a student I never saw the 
realities of how much effort they put into 
their lessons. I never really thought about 
why they signed up to be an educator. I think 
I took that for granted and I didn’t see that 
as a profession for me. I wanted to have a 
profession that achieved, and that society 
respected. In the last couple of years during 
COVID-19, we received a glimpse of what it 
could look like to respect our educators. A few 
years ago, I learned that in South Korea, they 
refer to their teachers as nation builders. I want 
to be that! I want my neighbors, my town, my 
community and our whole state to see us as 
nation builders. I know a lot of people that put 
forth a lot of effort to make sure that kids are 
going to become productive citizens of the 
society they live in. 

Q. What’s one thing you want your students 
to take away from you as an educator? 

A. I want my students to know that they 
matter. That’s it! I call my students world 
changers because that’s what I want them to 
be. The first day of school of every semester 
I tell them that it really doesn’t matter to 
me if they walk out of the classroom at the 
end of the semester and they can’t tell me 
that Charlemagne was crowned Holy Roman 
Emperor in 880. They can Google it if they 
really want to find that information again. 
What matters to me is that they’re critical 
thinkers who can make up their own minds 
and can dismiss things that insult their soul 
because they know what they’re about. It’s not 
about me. It’s about their futures because their 
futures will impact me and the world we live in. 

Q. You’re not just a teacher. You’re a 
mentor, you’re a coach, you’re a high-ability 
coordinator — how did you come to have all 
these roles? 

A. I came back to my hometown because I really 
want to have a legacy like my grandparents 
have. Their generation committed to a place, and 
they were civically involved. I think about my 
grandpa. I got to go with him places and I got to 
witness him serve people. He was a connection 
in the community. I just want to be that kind of 
person. Growing up, I thought I wanted to get 
out of small-town Indiana and never come back. 
I wanted to go to a big city and do big things. 
I don’t feel like that anymore. I always cared 
about people and my faith is a big part of that. 
You serve people and put others first. Peace 
Corps taught me that the way you serve people 
is a 24/7 job and I never turned that off. I kept 
living the way of a Peace Corps volunteer when 
I came home. I don’t know how I accomplish 
all these things, but I have an understanding 
husband. I have parents, a sister and aunt that 
live really close to me and when I call and say I 
need something, they say ok. They help me a lot. 
I have people that support me and I love being a 
part of the community. Leadership is service and 
if I want to lead others — I must walk the walk.  

Q. You provide opportunities for your 
students to actively serve the community 
— what inspired this initiative? What kinds 
of things do your students do in 
the community? 

A. I try and fail regularly. I’ll be honest about 
that. I have all these goals and I don’t achieve 
them like I’d like. I think every teacher feels that 
way. Again — it’s a team aspect. We live a small 
community, and my husband is a youth pastor. So, 
we get to lead high school students on missions’ 
trips and do different volunteer opportunities, but 
beyond that the connections that I’ve made with 
people in our community that are doing amazing 
things, I just want to connect kids to them. I 
used to teach in the middle school and we had 
a scheduled service day every year, so we would 
go to the state park and clean the trails and the 
playgrounds. We provided students with a sense 
of this matters to other people, and it should 
matter to me. Now I help at the 4-H park and so 
when kids are looking for volunteer service they 
come to my classroom, and I often get them in 
contact with someone and we’ll work the pancake 
booth together at our local street fair in Bluffton. 
Those are just a few things.

Q. How did the process of being named 
Indiana Teacher of the Year begin? 

A. Dr. Rebecca Estes does an awesome job of 
setting up the process in the state of Indiana. 
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OUR MEMBERS

First, I was humbled and awarded the Bluffton 
Harrison Teacher of the Year award in 2022. 
Because of that — my Superintendent Dr. Yates 
and Assistant Superintendent Mrs. Meitzler came 
to me and said, “We think you’re awesome, we 
want the whole state to know that, so we really 
think you should apply for this.” The application 
consisted of lots of questions and essays about 
what I’m about, engagement in the classroom, 
my teacher of the year message, etc. I submitted 
all of that. Then the top 25 and the top 10 
happened. I’m nothing if not a well-researched 
individual. When it got to the top 10, I started 
researching all the other individuals on the list 
and thought, “Wow, they do great things. I wish I 
knew this person. Would it be weird if I call them 
or add them on Twitter?” Never in a million years 
did I think I would make it to the top three and 
then be named Indiana Teacher of the Year. I’m 
not even the best teacher that I know because I 
admire so many of the people that I’ve worked 
with in the past and that I work with now. I 
didn’t win anything — I’ve simply been given 
an opportunity and an honor to represent the 
amazing educators of the state of Indiana. I’m 
just a humble servant. 

Q. What are some of your goals that you 
hope to accomplish as Teacher of the Year? 

A. Right now, I’m listening to the wisdom of 
former Indiana TOTY. They’re amazing and 
it’s special to be a part of that group. I’m 
doing some local speaking. I currently teach a 
principals of teaching class, so in November, 
I’m traveling to Indianapolis to give a keynote 
address at Be a Teacher Day. I plan to discuss a 
little bit of my journey and how I’ve become a 
teacher and the whole nation builder idea. I can’t 
wait to go around the state and come across 
some of the top 10 individuals. My number one 
goal is to serve to the best of my ability and 
to make people proud. I want to show that 
we, as educators, matter to each other and we 
matter to those kids that are going to do great 
things — whether they tell us or not. So, you 
asked me what I want to do. I’m starting to make 
a list. I want to do some things to talk about 
accessibility, education-based athletics…I want 
to give back to my alma mater, University of 
Southern Indiana, as well as other places. 

Q. What’s one of your favorite memories as 
an educator, mentor and coach?

A. Recently, one of my favorites has been 
hearing students say my life has been 
impacted because of what you said or what 

you’ve done. We talked a little about how I’m a 
huge believer in education-based athletics. My 
golf team just made it to the regionals for the 
first time in sport history. I often beat myself 
up because I feel like I can push them harder, 
or I can make them focus on their swings more. 
But — I take a lot of time during the season to 
talk about life and who we are as people and 
our mental attitudes…our mental toughness 
and the way we handle adversity. I think that’s 
worth more. To see them progress this year 
has been one of my most recent favorite 
memories. But overall, I’m proud when former 
students have taken a call to service because 
of something they heard me say in class. I have 
a few former students who have become Peace 
Corps volunteers because I’ve talked about 
my Peace Corps service, and they know about 
it. If students go off to service and become 
good people who want to become productive 
citizens of their community, I can’t ask for 
more than that. 

Q. What’s one piece of advice that you 
would give a person interested in teaching or 
someone who has no interest at all like you? 

A. I don’t think there’s a profession that makes 
more of an impact than this one. If you’re 
seeking money — go whatever direction you 
want to go. If you’re seeking impact and if 
you’re seeking legacy and you want to be 
a world changer then this is something to 
seriously consider. It really depends on where 
your heart lies. To be a teacher and to serve 
youth and kids, it’s a responsibility I don’t take 
lightly. It’s hard, but it’s worth it! 

I don’t think there’s a 
profession that makes 
more of an impact 
than this one.
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OUR PROFESSION

In my transportation and introductory courses, 
my students are given multiple opportunities to 
learn the content in a way that they may not find 
in their other classes. I have taught these courses 
for the last several years in our Engineering 
Technology Education (ETE) department and I’ve 
always had a strong interest in aeronautics and 
manufacturing! 

In my transportation course, students learn about 
the principles of air, water and land transportation 
in addition to working on small and large gas 
engines. After the students learn about the parts 
of a plane and how to fly one, they use “Fly to 
Learn” simulation software, (software available 
through Project Lead the Way (PTLW) software 
package) along with a yoke controller. Students 
practice taking off, getting to specific altitude 
and landing as they fly an assigned plane as a real 
pilot using only the instrument panel and what 
they see out the window to fly properly. 

Many of the students are excited about using 
the simulator as they found that something 
that used to be difficult for them is now much 
easier the more they practice. They also really 
enjoy flying a wide variety of planes such as 
spy and fire-fighting planes once they “pass” 
the required landings. Using the wind tunnel 
(software available through PLTW software 
package) to test the lift and drag of airfoils the 
students design and build out of foam is also a 
new experience for my students. Students enjoy 
learning how to solder small motors and circuits 
when building SeaPerch UAV’s that will be used 
in our pool. When designing CO2 cars, students 
use either Autodesk Inventor (PLTW package or 
free for students) or OnShape (free for students/
teachers) CAD software to apply what they 
learned about aerodynamics. 

The students in the introductory courses also 
use the CAD software listed above but additional 
software is utilized to support their learning. 
Students work on their communication and 
teamwork skills by working in small groups  
on “keep talking and nobody explodes”. 

This program (free download) has one  
student, using a bomb defusal manual, help 
another to defuse a bomb simulation found 
on the laptop using only their words to 
communicate as they cannot see each other. 
Students also use Adobe Illustrator (paid 
software) and Express (free for students/
teachers) programs to create various projects. 

I encourage all teachers to consider and try 
out one or two new programs that could be 
implemented into your own classroom. As stated 
above, some must be purchased but many 
are free for our students and teachers to use. 
The wide variety of programs available give all 
teachers flexibility to enrich their curriculum and 
help engage their students in new ways I hope 
many try in the near future. 

Teaching for 
THE FUTURE

Brian Bettag
Brian Bettag is a teacher at Jefferson High and a member of Lafayette EA. 
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AH071022

As you spend this holiday season celebrating with 
family and friends, take a few minutes to give yourself a 
little something extra…peace of mind.

The NEA® Auto and Home Insurance Program 
provided by California Casualty gives you protection, 
value and service with a convenient holiday skip-
payment option that’s perfect for this time of year. 

Skip your payments in November & December or 
December & January. 

CA Lic#0041343   ©2022 CCMC   Insurance not available in AK, HI, MA, MI, NY, WI. Coverages described are subject to availability and eligibility. Must pay one month premium (Oct. or 
Nov.) to get started. Gift card offer not available in AL, AR, FL, GA, LA, NC, ND, MD, MS, SC, TN, TX, UT and WV. Amazon.com is not a sponsor of this promotion. Restrictions apply. See 

website for complete details. NEA, NEA Member Benefits and the NEA Member Benefits logo are registered marks of NEA’s Member Benefits.

GET YOUR QUOTE TODAY.

1.866.268.1754
WeProtectEducators.com/Skip

And... for the opportunity 
to provide you a no-

obligation quote, 
California Casualty will 

give you a  
$25 Gift Card  

— limited offer  
while supplies last.

AH170123

Joyce Click
Joyce J. Click is a lifelong educator having recently retired after 44 years of 
teaching choral and general music in MSD Washington Township. She currently 
is a member of ISTA/NEA Retired and serves as an adjunct instructor, mentor 
and clinician.

When an educator has exhausted personal 
and professional resources, they experience 
burnout. So, what are the factors that 
contribute to occupational dissatisfaction?

A Mayo Clinic report cited six possible causes 
of burnout including lack of control, unclear 
expectations, dysfunctional workplace, 
extremes of activity or chaos, lack of social 
support and work-life balance.

Several highly acclaimed Indiana instructors 
shared how they personally “avoid the burn”:

Lack of Control
Always strive to teach from a positive perspective. 
Look for special traits in your students and don’t be 
afraid to point them out.

Unclear Expectations
Look for the gains, no matter how small your 
students make. Know that you are making a 
difference even if it is not visible to you right now.

Dysfunctional Workplace
Find ways to laugh and learn with students 
and just close your door (literally and figuratively) 
to the outside noise of administrative and 
societal judgments.

Extremes of Activity or Chaos
There is no need to continue working in a toxic 
environment. If you experience actual dread 
going to work, then find a new school.

Feel the 
Burn? 
How to Ignite your 
Passion as an Educator

Catch Fire 
Action Plan

Select three items from the Catch Fire Action 
Plan above that you are going to implement 
and reward yourself for following through. 
Eventually your new behaviors will become 
habits and you will have more energy, avoid 
the burn and be joyful in your career.

Lack of Social Support
Find mentors who are like-minded teachers that 
you respect and confide, collaborate and discuss 
best practices with them. 

Work-life Balance
Teachers must set healthy boundaries and set 
up habits of rest and restoration.

Now is the time for YOU to start your journey 
on the path to a fulfilling long-term career in 
education by using a catch fire action plan. 

 1

 2

 3

 4

 5

 6

State what you like about 
teaching on post-it notes and 
refer to it daily.

List a negative influence that you 
are going to avoid this week.

Focus on a learning objective and 
observe improvements.

Identify a person you trust who 
will serve as a collaborator and 
schedule a meeting time.

Designate a daily time that you 
will read your work e-mails.

Target a time for leaving work 
each day.



13ISTA-IN.ORG

AH071022

As you spend this holiday season celebrating with 
family and friends, take a few minutes to give yourself a 
little something extra…peace of mind.

The NEA® Auto and Home Insurance Program 
provided by California Casualty gives you protection, 
value and service with a convenient holiday skip-
payment option that’s perfect for this time of year. 

Skip your payments in November & December or 
December & January. 

CA Lic#0041343   ©2022 CCMC   Insurance not available in AK, HI, MA, MI, NY, WI. Coverages described are subject to availability and eligibility. Must pay one month premium (Oct. or 
Nov.) to get started. Gift card offer not available in AL, AR, FL, GA, LA, NC, ND, MD, MS, SC, TN, TX, UT and WV. Amazon.com is not a sponsor of this promotion. Restrictions apply. See 

website for complete details. NEA, NEA Member Benefits and the NEA Member Benefits logo are registered marks of NEA’s Member Benefits.

GET YOUR QUOTE TODAY.

1.866.268.1754
WeProtectEducators.com/Skip

And... for the opportunity 
to provide you a no-

obligation quote, 
California Casualty will 

give you a  
$25 Gift Card  

— limited offer  
while supplies last.

AH170123
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PROFESSIONAL DEVELOPMENT

Celebrate March 2 and throughout the school year. Read Across America is the 

National Education Association’s premier literacy program. Each month, NEA 

features three books — one each for young, middle grade and young adult 

readers that explore topics related to diversity and inclusion. 

On March 2, National Read Across America Day, students, teachers, parents and 

community members around the nation gather to read books and celebrate the 

joys of reading. 

Participate in 

READ 
ACROSS 

AMERICA

NEA’s 2022-23 Reach Across America Calendar
http://bit.ly/3hEzSw7
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Get An Educator’s 
Guide to Retirement 
Income Planning  to 
simplify planning for 
your financial future.

The Retirement Guide breaks down:

• State pension plans 
• Social Security benefits and qualifications
• Retirement savings account options
• Key financial planning considerations
• Next steps – with a personalized checklist for you

The NEA Retirement Program (“NEA Program”) provides investment products for retirement plans sponsored by school districts and other 
employers of NEA members and individual retirement accounts established by NEA members. Security Distributors and certain of its affiliates 
(collectively, “Security Benefit”) make these products available to plans and accounts pursuant to an agreement with NEA’s wholly owned subsidiary, 
NEA Member Benefits (“MB’’), which markets the NEA Program. NEA and MB are not affiliated with Security Benefit. Neither NEA nor MB is a 
registered broker/dealer. All securities brokerage services are performed exclusively by the local sales representative’s broker/dealer and not 
by NEA or MB. NEA Retirement Specialists, when making recommendations to an NEA member, offer only Security Benefit products. California 
Casualty assumes no responsibility for any products or services provided by Security Benefit. All issues or disputes that may arise in connection 
with the products or services provided by Security Benefit must be resolved directly with Security Benefit.    RT171022

VISIT neamb.com/guidetoretire

VISIT neamb.com/retireincome  
 AND DOWNLOAD THE GUIDE   

to start putting your future first!
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OUR RIGHTS

We can solve 
the educator 
shortage crisis. 

Here’s how.

More than a decade of inadequate 

education funding and efforts 

to de-professionalize the 

education profession has resulted 

in an educator shortage crisis. 

ISTA has a plan, but it will take 

us all — educators, school 

administrators and parents — 

to make sure all students have 

caring, qualified and committed 

educators in their schools.

Our plan:

Improve Learning 
& Working Conditions

• Fully fund public schools through a 

more equitable funding formula with 

a particular focus on English language 

learners and special needs programs.

•Develop a universal and free public 

pre-K program within three years.

• Improve educators’ working 

conditions and students’ learning 

conditions by ensuring safe, healthy 

and modern workspaces.

• Provide high-quality, accessible 

mental health supports for students 

and educators.

ISTA 
Legislative Agenda 

Focuses on Solutions to Address 
Educator Shortage Crisis 



19ISTA-IN.ORG

Increase Educator Voice, 
Respect and Professional 
Autonomy

• Give educators a seat at any table 

where decisions are made about the 

well-being of students by expanding 

collective bargaining rights.

• Empower parents and teachers to 

work together to find solutions for each 

student’s learning needs.

Implement Competitive and 
Attractive Pay and Benefits

• Make a commitment to all educators, 

including substitutes and education 

support professionals, that they will 

have competitive salaries and benefits 

that allow us all to support our families 

and time off to care for a sick loved one 

or themselves.

• Provide relief for educators with student 

loan forgiveness by eliminating any tax 

penalties on forgiveness amounts.

• Create a path to further educators’ 

careers with mentoring and learning 

opportunities.

• Honor the dedication to teaching by 

providing a cost-of-living adjustment for 

retired educators.

 Inspire and Prepare the 
Next Generation of Educators

• Abandon gimmicks that lower 

standards for teacher licensure and 

one-time incentives for new hires that 

don’t address the root of the staffing 

challenges or the need to retain qualified, 

high-quality professionals in our schools.

• Fund high school and college teacher 

prep programs including funding 

student teaching – with an intentional 

focus on programs for students of color.

• Increase funding for student teaching 

grants in high-need fields, especially 

special education.

Join us this legislative session as we come 

together to ensure every student learns 

from a caring and qualified educator and 

that educators have a seat at the table to 

advocate for their students’ futures, get 

the respect they’re due and earn the pay, 

benefits and work schedules that enable 

them to support and care for loved ones 

and sustain long-lasting careers.  

Get involved by finding your legislators and contacting them.
www.ista-in.org/legislators.
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OUR ASSOCIATION

At the 2023 ISTA Representative Assembly (RA), an 
election will be held for the positions of ISTA vice 
president and treasurer. The following candidates 
submitted their intention to run in time for publication 
in the Advocate. Interested candidates still have time to 
complete a candidacy form by March 1 to be eligible for 
candidacy at the RA on April 22. All candidates will be 
featured on ista-in.org/blog and ista-in.org/ista-ra prior 
to the RA. 

ISTA 
State Office 
Candidates

The candidate statements were prepared by candidates for the offices of 
ISTA vice-president and ISTA treasurer. Each statement has been printed 
in its entirety, unabridged, as it was received, but limited to 200 words or 
fewer. ISTA Rules Governing Elections (III. A., 2., b. and c.) prohibits the 
use of Association staff and equipment on behalf of any candidate for 
Association office. 

Are you an interested candidate?
Learn more at ista-in.org/governing-documents. 
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Doug Taylor
Following five years 
as ISTA treasurer 
and this year as 
vice president, 
I am running to 
complete the 
current VP term and 
continue serving our 

members with my extensive leadership 
experience, commitment to our union 
and passion for improving our members’ 
day-to-day working conditions as they 
tirelessly serve Indiana students.

I was raised in a union household in rural 
Indiana and learned about advocacy 
from my parents’ union involvement. 
Throughout my 30-year teaching career 
in the New Albany Floyd County schools, 
I have been a passionate advocate 
for educators and public education. 

As president of the NAFC Education 
Association (500+ members), I fought for 
teachers every day, navigated differences 
of opinion during negotiations and 
consolidated the strength of our 
membership behind our proposals.

My service as an ISTA board member, 
treasurer and now VP has broadened my 
leadership, advocacy and interpersonal 
skills and given me a deep understanding 
of our organization’s finances. With 
this comprehensive skillset, I am ideally 
suited for the vital work of growing 
our advocacy at the local and state 
levels, bringing members together and 
continuing ISTA’s role as the voice that 
our educators, our students and our 
schools deserve. 

Trust Taylor for committed, passionate 
ISTA leadership!

Jennifer 
Smith–Margraf
Throughout my 23 
years of leadership 
in ISTA, I have been 
at the forefront 
of our movement 
to improve public 
education in the state 

of Indiana. From organizing members state-
wide to increasing educator pay to leading 
the fight against SB 167 and HB 1134 in the 
state legislature, I have always led on the 
priorities that matter to our members.

Challenges still lie before us. The educator 
shortage, the pay gap, the lack of respect 
for our professions and the need to improve 

our working conditions are all serious issues 
that weigh on our members every single 
day. As your vice president, I will ensure 
that ISTA is focused on solutions to these 
issues. I will make certain that all members 
are empowered and have the support from 
ISTA to enact the changes our members 
want to see both at the local and state level.

I stand ready to meet the challenges we 
know we face and the challenges yet to be 
revealed. As your vice president, I will be a 
fierce advocate on behalf of ALL members. 
I ask for your support and I look forward 
to working with each of you to strengthen 
Indiana’s public schools.

CANDIDATES FOR ISTA VICE PRESIDENT
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OUR ASSOCIATION

Allistare Lute 
Financial security is 
important for any 
organization, and 
it is imperative that 
ISTA continues to 
use its resources 
responsibly. Financial 
responsibility is even 

more critical with the looming budget cuts 
schools face and the never-ending attack 
on education from the Indiana legislature. 
Through responsible budgeting ISTA can 
continue to advance, educate and support 
educators in ensuring every student has 
access to a quality Hoosier education. 

 My name is Allistare Lute. I am a Hoosier 
educator from MSD Warren Township. I 
am running for treasurer to ensure that 

your hard-earned association dues are 
spent appropriately. I am committed to a 
strong financial foundation allowing ISTA 
to continue its mission to advance, educate 
and support the profession to meet the 
needs of our students.

 Having grown up a foster child, I understand 
the difference a good teacher, a great bus 
driver or kind lunch worker can make in 
your life. Without the support of these 
educators, I would not be here today. ISTA 
is the foundation of support for educators in 
Indiana. Through solid financial responsibility, 
we can ensure a strong future for ISTA.

#electanALLSTAR to represent you as 
ISTA treasurer.

CANDIDATE FOR ISTA TREASURER 
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EXTRA CREDIT

Extra Credit

Amy Church
Amy Church is a 
teacher at Mill Creek 
West Elementary 
School and president 
of Mill Creek CTA. In 
addition, she serves 
as co-chair of the 
bargaining committee 
and chair of the 
discussion committee. 

Heavy-duty electric pencil sharpener: it is 
super-fast, a huge time-saver and contains 
the mess — unlike the little hand-held 
sharpeners the students bring to school.

Wireless classroom doorbell: it is great to 
use for transitions, to indicate clean-up time, 
as an attention grabber and it is the ultimate 
magic quiet button.

Better Than Paper Bulletin Board Roll: it is 
reusable, no wrinkles, it does not rip or tear, 
it has a write-on/wipe-off surface, tape peels 
off without tearing, super easy to hang, 
staple holes are not very noticeable, and it 
comes in various colors and patterns.

Thank you cards: there is nothing 
better than showing appreciation with a 
handwritten thank you note.

Chocolate/Candy: there is never a better 
pick-me-up for the staff or yourself than 
access to a community candy jar for a piece 
of chocolate or something sweet.

Teachers’ 
Favorite Things

This year, I began my 30th year as an elementary 
teacher with some essential must haves and favorite 
things for the classroom.

Whether you are a new or veteran teacher, my list will 
make your teaching life easier! 
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horacemann.com CM-V41264ISTA (9-22) 
vary by state. 
 

Educators get an advantage 
with Horace Mann auto insurance! 
 
Horace Mann auto insurance offers 
preferred premiums and special features and   
benefits — for educators and association members.  
 
With the Horace Mann Educator Advantage®, you'll get: 
 
• NO deductible if your vehicle is vandalized on or near school property or at a                                  
   school-sponsored event 
•  a replacement car if your new car is declared a “total loss” 
•  up to $1,000 for veterinary bills or related expenses if your pet is injured or dies as a result              
   of injuries sustained in a covered accident 
•  liability coverage when you transport students 
•  reimbursement of up to $35 for transportation if you find yourself away from home and you                
   feel you can't safely drive. 
   
If your auto insurance wasn’t created with you in mind, contact your local Horace Mann 
representative or visit horacemann.com to learn more. 
 
 
Horace Mann Insurance Company and its affiliates underwrite Horace Mann auto insurance. The benefits and discounts listed are              
only general descriptions of coverage and do not constitute a statement of contract, are subject to terms and conditions and may                 


