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NAVIGATING YOUR INVESTMENT JOURNEY

Which Path Are You On?
Saving and Planning Workshops for ISTA Members
As part of your membership, NEA Member Benefits and
Security Benefit are offering free, local workshops to help
members build a successful path to retirement. Regardless
of where you’re at on your retirement journey, our workshops
can help you find answers to your fundamental questions.

Don’t miss this opportunity to get on the right path
and take control of your retirement journey.
For more information contact:

Frank Vargo
Indiana State Director, Security Benefit
Frank.Vargo@SecurityBenefit.com
574.303.7248
Neither Security Benefit Corporation nor its affiliates
are fiduciaries. This information is general in nature
and intended for use with the general public. For
additional information, including any specific advice
or recommendations, please visit with your financial
professional.
This information is provided by Security Distributors
in connection with the NEA Retirement Program for
retirement plans sponsored by school districts and
other employers of NEA members and individual
retirement accounts established by NEA members.
Security Distributors and certain of its affiliates
(collectively, Security Benefit) make products
available under the NEA Retirement Program,
directly or through authorized broker-dealers,
pursuant to an agreement with

NEA’s wholly owned subsidiary, NEA Member Benefits
Corporation (MBC). NEA and MBC are not affiliated
with Security Benefit. Neither NEA nor MBC is a
registered broker-dealer. All securities brokerage
services are performed exclusively by your sales
representative’s broker-dealer and not by NEA or
MBC.
Services are offered through Security Distributors,
a subsidiary of Security Benefit Corporation
(Security Benefit).
Security Benefit and its affiliates and subsidiaries
are not affiliated with the NEA or the Indiana State
Teacher’s Association.

One Security Benefit Place | Topeka, KS 66636 | SecurityBenefit.com
SB-10013-60 | 2021/09/27
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PURPOSE, MISSION
AND GOALS

Why representation
matters, and how to retain
educators of color.

PURPOSE
To advocate for and advance
the interests of Indiana’s
students, educators and
public schools.
MISSION
The Indiana State Teachers
Association is a professional
association organized
to sustain quality public
education, improve students’
educational opportunities
and advance the professional
status of educators.
GOALS
• Unify our voices — we
are stronger together.
• Provide economic
security and professional
working conditions
for educators.

We want to hear from you! Send ISTA your comments about the
magazine. If you have story ideas or want to be a contributor,
email communications@ista-in.org.

• Create a premier public
education system that
serves all kids regardless of
ZIP code, culture or ability.
• Fight for racial and
social justice.

Advocate is the official quarterly publication of the Indiana State Teachers Association, the state
level of the United Education Profession. The content of the Association’s publications will be
consistent with its mission, strategic objectives and policies.
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PR ES ID E N T ’S L E T T E R

President’s
Letter

I

t’s hard to believe our summer
break is coming to a close. I
hope you have taken time to
relax, enjoy time with family
and friends and renew your spirit
for the year ahead. I know many
of you have new and exciting
plans for the coming school year.
Association leaders have been busy
this summer attending the ISTA
Summer Leadership Conference, the
NEA Representative Assembly and
locals have been preparing for
welcoming new members into our
profession and Association.
I am so proud of the work of our
Association and our members this past
year. Collectively we have been able to
do amazing things. There is more work
to do as we continue to advocate for our
students’ learning conditions and our
members working conditions.
Together we can do so much!
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Keith Gambill, ISTA President
Follow Keith on Twitter @istapresident

Enjoy your last few days of sleeping in.
Before you know it, we will see those yellow
busses on the road, the ringing of school
bells and the energy of our students as we
welcome them for a new year.
I look forward to seeing you doing what you
love, and I wish you all a wonderful year!

Sincerely,

Keith Gambill
ISTA President

PERSPEC TIVES

Molissa Law
Molissa Law is a foreign language teacher at New Castle High. She serves as
vice president of the New Castle Education Association and a member of the
Issues and Concerns committee at ISTA.

Three Things
to Look Forward to When
Entering a New School Year
All educators have favorite things about entering a new school year.
Here are some of mine:
Setting up my classroom for my new group
of students.
I look forward to making my classroom ready for
students and showing them my personality through my
classroom decor.

Meeting my new students and seeing their
curious minds.
Every year I get to share my love of the Spanish
language with a new group of students and open their
minds to new things.

Seeing and collaborating with my
colleagues.
The start of the school year means that I get to see my
colleagues after a summer off and we get to collaborate
to help make our school a great place for learning and
our students to succeed.

ISTA-IN.ORG
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O UR ADVOC AC Y

Top Four New Laws
Began July 1
SEA 83
Required Public Comment at School Board Meetings
SEA 83 requires most meetings of the school board to provide for public comment.
Public testimony must be provided on agenda items before any board action is taken.
The bill also clarifies that these provisions apply to charter schools, including virtual
charter schools. The bill has no time limits specified per individual, nor does it include a
specific time period but left those matters to local policy. It also provides circumstances
for emergency virtual meetings.

HEA 1093
New Limits on Virtual Learning Days
Under HEA 1093, schools are now limited to no more than three virtual days in a school
year, unless granted a waiver from the Indiana Department of Education or the State
Board of Education. Schools must satisfy the requirement of conducting 180 days of
in-person instruction, virtual instruction with at least 50% synchronous instruction or a
combination of both.
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HEA 1251
Adjunct Teacher Permits
HEA 1251 creates an adjunct teacher permit to allow an individual (even one
without a college degree and without having taken any PRAXIS or other teacher
certification test) to be locally permitted to teach up to full time in any subject
matter, except special education, if the following conditions are met:

•

The individual has at least four years of “documented occupational 		
experience” in the content area in which the individual intends to teach.

•

The individual undergoes a criminal history check.

•

The individual has not been convicted of a felony or the individual’s 		
felony has been reversed, vacated or set aside.

This program is outside of collective bargaining, and it is not an unfair practice for
the district to hire under this provision. However, the district must discuss the use
of adjunct teacher permits with the union. The adjunct teacher must be assigned a
teacher mentor.
ISTA fought for additional transparency on the use and issuance of these
permits and intends to facilitate local associations to ensure their fair use, if at all,
by their districts.

SEA 356
Expansion of Supplemental Pay
SEA 356 allows administrators to pay select teachers more than other teachers in a
school for the same work through supplemental pay. Previous law enabled this in a
select set of circumstances, not in every case.
Under the original version of this bill, the author removed even discussion of these
supplements with the union, enabling these bonuses to be handed out behind
closed doors. Discussion (not bargaining) of supplements with the local association
was restored in the bill, but the act remains a blatant attempt to bust unions in that
it empowers administrators to play favorites and dole out bonuses without bona
fide rationale.

ISTA-IN.ORG
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O R G A N I Z I N G I N AC T I ON

In recent years since the
pandemic, engaging new and
current members has been a
bit more difficult to maintain.
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Here are some materials that
can be used to build your
local association’s outreach to
potential members for 2022 - 23.

01

PK – 12 Value of Membership

02

ESP Value of Membership

How membership can help educators in their careers.

How membership can help ESPs in their careers.

03

New Ed Welcome
Booklet

04

New Educator
Resources

05

A guide to what new
educators should know
entering their first year
in a classroom, from
classroom management to
how to be successful
on your first evaluation.

Resources compiled by
ISTA and NEA to support
new and early career
educators.

Your ISTA
Membership at
Work
The benefits of joining
ISTA: professional learning,
legal support, advocacy
and more.

To access these materials online, visit https://www.ista-in.org/our-association/
resources.

ISTA-IN.ORG
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O U R RI GH TS

HOW TO BE

Prepared for
Bargaining

Todd Shafer
Todd Shafer, 6th & 7th grade math
teacher and co-president of Culver
Community Teachers Association.

It’s that time of year again – bargaining with administration. At times, it may
seem like a daunting task, however, if you jump into the bargaining process
feet first and prepared for anything, you should be able to accomplish the
goals for which you are striving.
THERE ARE MANY HALLMARKS OF GOOD BARGAINING:

10

Educate yourself and your
bargaining team on the process you
are undertaking. Stay on top of the
task at hand; don’t let other issues
distract you to the point of avoiding
your members’ needs.

Review your contract more than
once. Remaining knowledgeable
about the ins and outs of the
contract will help you during
the easy and tense parts of
decision-making.

Connect with your UniServ Director
throughout the process. Don’t
be afraid to ask questions! Some
questions may seem unimportant,
but it helps to have as much
information as possible.

Gather input from all your
association members. This is one of
the best features of belonging to
the union; we all get to have a say in
what we feel is best for our teachers.

Schedule your bargaining team
meetings and official bargaining
sessions ahead of time and stick
to that schedule. Being organized
in this way will make contract
roadblocks an annoyance and not a
complete obstruction.

Create your initial contract proposal
with everything you want, need
and feel you should already have.
Don’t leave anything out that could
be beneficial to your members.
Everything may not end up in the
final contract, but you do need some
leverage throughout negotiations.

Keep up to date with the school
system’s financial data. Keeping
yourself and your team apprised of
the current numbers will help you
make good decisions.

If you do all these things, you should
arrive at your first and subsequent
bargaining meetings knowledgeable,
organized and ready for anything
thrown your way. Don’t back down –

SUMMER 2022

you’ve got this!

VERIFY VOTING REGISTRATION.

PLAN FOR THE MIDTERMS.

Have you recently moved? Has it been a while since you’ve voted? If so,
this is your reminder to verify your voter registration status. Your voter
registration status, and more, can be confirmed using the state’s voter
portal. Go to indianavoters.com to get started.
Now is the time to make sure you are registered to vote. Indiana law prevents all voters
from changing or registering to vote 30 days before election day. We encourage all
members to check their registration status now, in an effort to avoid being denied the
right to vote on election day.

START PLANNING

Indiana consistently ranks among the worst in the nation for voter turnout. The state also
has made it harder to vote or request an absentee ballot. As educators, we must ensure
we are registered to vote, plan to vote early or in person and encourage our friends and
family to do the same.

VOTER GUIDE COMING THIS FALL

We cannot make positive change for public schools and prioritize the teaching profession
at the Statehouse without full and active participation in the election process. This fall,
keep an eye out for the ISTA/I-PACE voter guide. The guide will allow any voter, using
their home address, to search for ISTA member recommended candidates on their ballot.
The voter guide will include candidates for federal and state offices, as well as school
board. The tool will also include any school funding ballot referenda which local ISTA
members support.

ISTA-IN.ORG
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O UR M E M B E RS

ISTA Awards
Excellence in Public
Education
Every year, ISTA awards education professionals and celebrates the excellence they exhibit
in public education. Award recipients were honored and celebrated at this year’s Summer
Leadership Conference, which took place on June 9 - 10.

H O O S I E R E D U C ATO R O F T H E Y E A R AWA R D

Emily K. Whaley
Shenandoah Education Association
In 2018, Emily introduced a blended learning
environment in her classroom using a flipped
classroom model, as well as the station rotation model.
As other educators witnessed her success, she has
been able to encourage them to try new methods in
their classrooms.
As a part-time technology coach, she often meets with teachers to help them incorporate
technology into their classroom. In addition to being a teacher, she serves as Student
Council Advisor, National Honor Society Advisor, a union building representative and
coaches various sports.
Emily has been described as positive and patient. She credits her teaching to her love for
learning and following what she was called to do.

Additional
congratulations go
to the following
ISTA awardees:
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COMMUNITY SERVICE
AWARD

J.D. MILLER YOUNG ACTIVIST
AWARD

Holly Miller, Edinburgh
Education Association

Rosiland Jackson, Indianapolis
Education Association

M I N O R I T Y E D U C ATO R O F T H E Y E A R AWA R D

Anthony Dean
Washington Township Education Association
Colleagues describe Anthony Dean as being a
phenomenal leader. Dean is a special education teacher
at Greenbriar Elementary School and was nominated
for this recognition due to his dedication to inspiring his students and colleagues.
He sees the best in everyone and maintains a positive outlook. He is an accessible
and available confidant to help staff and students understand the realities of systemic
inequalities and provides them with the confidence to have difficult conversations. In
addition, he works with intentionality to encourage his students, help them celebrate their
successes and growth and develop their talents in the classroom and for the Association.
Dean is very active in the Association and has held several leadership positions. In
February, he stood and spoke against HB1134 in a Senate Committee hearing and he is
an active participate in Red for Ed activities at the local and state level. He is known for
seeking out and encouraging teachers, especially newer teachers to the profession, to join
and get involved in the Association.
Starting in July 2022, Dean will serve as the WTEA local president.

E S P O F T H E Y E A R AWA R D

Sue Parsons
LaPorte ESP Association
As a longtime bus driver of 43 years, Parsons
colleagues describe her as being kind, caring,
positive, supportive and respectful. She is not only
a bus driver, but she is a cheerleader for her students, a leader in the community and
known for providing great insight and wisdom.
Susan says, “I hope an example is set for those to carry on these tasks.”

LIFETIME ACHIEVEMENT
AWARD

N. ROBERT MONTFORT
COMMUNICATIONS AWARD

PHILLIP CAREY FOR HUMAN
RELATIONS AWARD

Sabra Gage, Washington
Township EA

Evansville Teachers
Association

Rosa Vazquez, Indianapolis
Education Association

ISTA-IN.ORG
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WHO PROTECTS
NEA MEMBERS
LIKE YOU?

We truly appreciate all that you do, at school, at home and
in the community. We believe that our unique program
has everything NEA Members could look for in auto and
home insurance, with exclusive benefits not available to the
general public, and at a value that surpasses all others.

Receive a FREE $25 GIFT CARD just
for getting a no-obligation auto insurance
quote from California Casualty.

Visit
WeProtectEducators.com/NEA
or call 1-866-268-1754
CA Lic#0041343 ©2020 CCMC Insurance not available in AK, HI,
MA, MI, NY, WI. Coverages described are subject to availability and
eligibility. Gift card offer not available in AL, AR, FL, GA, LA, NC, ND,
MD, MS, SC, TN, TX, UT and WV. Restrictions apply. See website for
complete details. NEA, NEA Member Benefits and the NEA Member
Benefits logo are registered marks of NEA’s Member Benefits.
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O UR PR O FESSIO N

Relationship
Building and
Connecting with
New Educators
Watez Phelps
Watez is an elementary education teacher at Tekoppel Elementary School.
He is a member of the Evansville Teachers Association.

Due to burnout from the pandemic,
many educators have been left feeling
overworked due to staff shortages,
disrespected and underpaid. As a
result, teacher attrition rates have
significantly increased. Now more than
ever, teacher retention is critical. That is
why educators must understand that to
connect with a new teacher; the process
starts even before the new teacher
walks into the building or goes through
an interview process. It starts now.
When connecting and building a positive
rapport with a new teacher, we must recognize
that they may not look like us or have the same
background. We talk about having a culturally
responsive pedagogy in the classroom, but do
we think about being culturally responsive or
competent to our colleagues? It is essential to
understand that culture shapes the thinking
process of groups and individuals. New
teachers can come from a variety of different
backgrounds. There is the traditional route
where one receives a bachelor’s degree in
education, but there is also an untraditional
route. Untraditional routes can range from
studying a field outside of education to having
a mid-life career change. Regardless of their
background, they joined the ranks to serve
young people; therefore, everyone in the building
should try to connect with them. In the book,
What Connected Educators Do Differently, the

author states, “connected educators embrace
their vulnerability and extend their learning
outside their comfort zone to make a broader
and more significant impact on their school
communities and across global communities
everywhere.” We must never assume someone’s
background but rather embrace our differences
through dialogue, vulnerability and working
together to expand innovation and increase
engagement in education.
Another strategy to connect with new teachers
is to look at relationship-building from the lens
of school climate. Principal Baruti Kafale, a
highly renowned school leadership speaker and
educator, defines school climate as the mood.
When it comes to school climate as educators,
we must understand the physical (appearance,
safety, resources), social (equitability and who
contributes to decisions making), and academic
dimensions (quality of instruction and teacher/
student expectations) of school climate.
Then, educators and school leaders must ask
themselves if these dimensions are inviting to
new educators.
Lastly, new teachers, remember that when you
are in interviews, not only should you be getting
interviewed, but you should be interviewing
the school to see if this is a place where you
see yourself. Those questions could range
from asking what resources are in place to
help ensure teacher growth to how the school
supports the mental health of its teachers. When
connecting with educators, we must realize that
it is everyone’s responsibility to cultivate an
environment that exhibits growth, collaborative
influence and high expectation.

Resources:
1

Whitaker , Todd, et al. “Key Connector 5 Strive to Be Tomorrow... Today .” What Connected Educators Do Differently, Routledge, New York ; Abingdon, 2015.

2

Kafele, Baruti K. “Chapter 3 Culture and Climate .” Principal 50: Critical Leadership Questions for Inspiring Schoolwide Excellence, 2015.

ISTA-IN.ORG
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O UR P R O FE S S I O N

Renee Gibert
Renee teaches math at Jefferson High School. She is a member
of the Lafayette Education Association and serves on the
ISTA Racial Affairs Committee.

ENGAGING
STUDENTS
AND ENSURING
SUCCESS IN THE
CLASSROOM

Teaching has presented us with considerable
difficulties over the past two years.
Students are less engaged in learning due
to the stress of attending school during
the COVID-19 pandemic. In addition, most
students are experiencing some hardships
including mental health crises, which have
had a more significant impact on students.
During these challenging times, we might
find ourselves contemplating how we can
rekindle the interest of our students in their
learning. Students can benefit from culturally
responsive pedagogy, which brings realism to
lessons and sparks curiosity.

LADSON-BILLINGS (2005) PROPOSES THREE CRITERIA FOR CULTURALLY
RELEVANT INSTRUCTION:

01

DEVELOP STUDENTS ACADEMICALLY

02

CULTIVATE AND FOSTER CULTURAL COMPETENCE

03

ASSIST IN FORMING A SOCIOPOLITICAL OR
CRITICAL CONSCIOUSNESS

Culturally competent lessons are grounded in realism and current events.
Furthermore, establishing intentional and purposeful relationships with students is the first step
in academically advancing them. Relationship building can be an easy step to skip over. However,
understanding student’s interests and backgrounds can help breathe life into the curriculum.
Developing socio-emotional connections by using downtime in class to ask students about their
week, sporting events and something positive that happened to them can assist them in seeing that
the teacher understands their needs. Ultimately, making these connections will stimulate student
engagement and success.
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Rosa F. Vazquez
Rosa is a teacher at Arsenal Technical High School. She also is a member of
Indianapolis Education Association, where she serves on the Membership and
Issues and Concerns committees.

Managing and Maintaining
Mental Health as an Educator
People attempt on a regular basis to compare the job of an educator to other careers, and it cannot
be done successfully. We are a unique career and a career that matters. That has become especially
apparent after a global pandemic, where our careers just like those of a nurse, doctor or police officer
had no option other than continuing our demanding jobs.
Educators need balance physically, emotionally, mentally and spiritually to service our student families
and school teams. It is hard to find that balance. Yet, like high performing athletes, we must work at
maintaining balance and practicing the skills to get through each workday and back home with our
partners and/or child(ren).
Daily we are faced with the challenge of maintaining our mental health, whether it’s from the secondary
trauma we face from student issues; the leadership team adding to our never-ending to-do list; or
receiving an emotionally and mentally draining email from a team member.

PRACTICE BREATHING.

How can we
maintain
mental
stability
through the
everyday
life of an
educator?

We all have that “second step” or mind body medicine way of breathing we practice
with our students. Remember to practice it with yourself as you transition from one
class and/or subject to another or when leaving a meeting and going into another
space. This means literally focus on your breathing and release yourself from all
other thoughts. It only takes one minute!

JOURNALING.
Practice what you preach and write about it. Focus on the positive and write about
the improvement of what you did and how successful it was. This is called reflection!

EMBRACE YOUR HOBBY!
We all need one thing that allows us to find our inner peace. Find your thing whether
its coloring, kickboxing, gardening or cooking and do it daily. Find no excuse!

These are just a few ideas to maintain mental health. Educators are resourceful. Let’s be each
other’s support.

Resources:
Loehr, J. & Schwartz, T. (2001). The making of a corporate athlete. https://hbr.org/2001/01/the-making-of-a-corporate-athlete
Center for Mind Body Medicine (MBM) www.cmbm.org

ISTA-IN.ORG
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PR O F E S S I ON AL DE VE LO PM E N T

Representation
Matters
Wafa’ Safi
Wafa’ Safi is a science teacher at Hamilton
Southeastern High School and co-chair of the ISTA
Racial Affairs Committee.

You may remember a past article in
the Advocate where we discussed the
importance of having a teaching staff
that is reflective demographically to
that of the student body. Of course,
these percentages vary throughout the
state of Indiana, but studies have shown
that when students can see themselves
in the adults in the building, they excel
academically, discipline issues decrease
and they feel a sense of belonging. That
social-emotional connection alone has a
significant impact on youth.
In the state of Indiana, according to the Indiana
Department of Education, the demographic
make-up of our students is 66% white and
34% BIPOC (Black, Indigenous, People of
Color), while teachers make-up 92% white and
8% BIPOC. This trend is not just an Indiana
thing. If we look at the United States, teacher
demographics are 80% white and 20% BIPOC.
Where are all the educators of color?
Almost 70 years ago, Brown vs. The Board
of Education Topeka, et al., was a case that
was heard by the Supreme Court. According
to the 14th Amendment, “No state shall make
or enforce any law which shall abridge the
privileges or immunities of citizens of the United
States; nor shall any state deprive any person of
life, liberty, or property, without due process of
law; nor deny to any person within its jurisdiction

18
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the equal protection of the laws.” Brown vs.
Board argued that “segregation of children
in public schools solely on the basis of race
deprives children of the minority group of equal
educational opportunities, even though
the physical facilities and other “tangible”
factors may be equal.” How could a child get
a fair education in times of segregation when
finances and resources were not allotted fairly?
They couldn’t.
In 1964, President Lyndon B. Johnson signed
the Civil Rights Act, which legally ended the
segregation that had been institutionalized by
Jim Crow laws. In all Black schools were all Black
teachers - most of whom held master’s and
doctorate degrees. What happened to them?
A very large portion of highly credentialed
teachers and principals were dismissed from
their jobs. For many who stayed, the pay cuts,
the amount of racism they had endured and the
“re-credentialing for licensure” caused many
to resign. As we can see, Brown vs. Board had
unintended consequences which had led to the
large drop in numbers of educators of color.
What do we do to remedy this outcome?

Retain current educators of color.
There are many administrators who do not understand the amount of
microaggressions and blatant racism that educators of color encounter
daily. School and district leadership must train on implicit bias and the
effects of microaggressions and stereotypes to help better identify
when they happen and how to help their teachers and students.

Start teacher training programs at the high school level.
Some high schools in Indiana offer college credit via dual-credit
courses for students to explore the world of teaching via cadet teacher
programs. Work on recruiting students of color as some may feel that
this is not a field that they would be welcomed based on not having
exposure to educators of color in their K-12 career.

Establish strong relationships with universities that have
teacher training programs able to offer future teachers a job within
your district, as there has been an established relationship via studentteaching, etc. Mentor these future educators with help on licensure,
etc. We all know there are many steps to become a teacher after we
graduate from our respective programs.

Offer an incentive to new hires to help with their
student debt.
This will encourage teachers who may not have considered your
district based on demographics to reconsider joining your team.

There are other solutions we can use to begin to close the gap
we are seeing but these few steps are a good start.

ISTA-IN.ORG
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O U R AS S OC I AT I O N

Incoming Officer Profiles
JENNIFER LAUGHLIN
Jennifer is a teacher at Brownsburg Community
Schools. She has been an educator for 27 years,
where she has taught second, third and fifth
grade. She is a current member of the ISTA
board and executive committee. Laughlin is
serving as interim treasurer for 2022 - 23.

What are your goals as you begin this new role?
My goals are to monitor ISTA’s financials, ensure our dues dollars are used wisely and share financial
information with members.

How do you envision connecting with members of ISTA?
I envision attending District Council meetings, ISTA events and meeting one on one with members.
If you ever have a question, please don’t hesitate to contact me. You and your dues dollars are
important, and I am here to serve you to the best of my ability.

QUICK FACTS

HOW LONG HAVE YOU TAUGHT?

I have been a teacher for 27 years.
AND WHAT HAVE YOU TAUGHT?

I have taught second, third and fifth grade.

WHAT ARE YOUR HOBBIES OUTSIDE OF SCHOOL
AND ISTA?

My favorite hobbies are cooking, reading,
bicycle riding, hiking, boating and floating.
WHAT’S YOUR FAVORITE BOOK?

WHAT’S YOUR FAVORITE MEMORY FROM
EITHER BEING AN EDUCATOR YOURSELF OR
BEING IN SCHOOL?

I love it when a student “gets it” and
is excited!

20
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Children’s: The One and Only Ivan
Professional: Teach Like a Champ
I love reading mystery novels.

DOUG TAYLOR
Doug Taylor is a fifth-grade teacher at Scribner Middle School.
He has more than 25 years of teaching experience and has
served as the New Albany-Floyd County Education Association
president, vice president, association representative, bargaining
team member and as an ISTA board member. Taylor is serving
as interim vice president for 2022 - 23.

What are your goals as
you begin this new role?
I will continue to advocate
for local perspectives with
our ISTA officer team. I am
constantly using my experience
as a local president and
building representative to help
us stay in touch with day-today successes and challenges
of our locals.
I look forward to continuing
my leadership journey in ISTA
and further developing my
understanding of organizing to
build power for our union. This
power gives us the ability to do

work and achieve our goals and
strategic priorities.
I will continue supporting our
membership programs at all
levels and engaging with our
Early Career Educator (ECE)
Ambassador program.

How do you envision
connecting with ISTA
members as vice
president?
I envision visiting our locals and
getting to know our members.
I will make it a priority to
have as many one-to-one
conversations with as many
members as possible.

What do you hope to
achieve through the ISTA
Foundation?
I hope to build on the success
and finish some of the work of
former vice president Jennifer
Smith-Margraf. Jennifer did
an excellent job getting
bylaw changes ready that
will increase the amount of
the scholarships we award
across the state in each district
council. I hope to bring those
items forward at the next
ISTA RA.
I also hope to build more
awareness in our membership
of the work of the ISTA
Foundation.

QUICK FACTS
HOW LONG HAVE YOU TAUGHT?
2021-22 marked my 30th year
teaching. Each school day I look
forward to going to school and
facilitating student learning. I enjoy
teaching and interacting with my
students and the lesson planning
process. I have enjoyed the fact that
every year has been a different year.
AND WHAT HAVE YOU TAUGHT?
I have taught all elementary grades
but have landed in 5th and 6th grades
for most of my teaching career. I
enjoyed singing with my 1st and 2nd
graders. I currently teach 5th graders
social studies and science in a middle
school setting. I enjoy working with
my 5th graders on higher-level
thinking skills and teaching them
about how their brains work.

WHAT’S YOUR FAVORITE MEMORY
FROM EITHER BEING AN EDUCATOR
YOURSELF OR BEING IN SCHOOL?
As a student, Mr. Nelson was my 6th
grade math teacher. One day after
school, I walked by the auditorium,
and he was tuning the piano. I was
so surprised and stopped to listen to
him play several classical segments
as he worked. It was one of the first
times I remember being aware that
my teachers were whole people
with lives outside of school. I try to
share a bit of that with my students
with stories of my family and my life
outside of school.
WHAT ARE YOUR HOBBIES OUTSIDE
OF SCHOOL AND ISTA?
I enjoy spending time with my family
whenever possible. My wife Tiffany
and I have two adult children: Chloe
and William. Our first grandchild,
Jackson, was born to Chloe and her
husband, Rob, last November. Staying

in touch with them and being able to
share time together is an important
priority for our family.
Aside from spending time with family,
I enjoy an assortment of things from
working around the house and garage
on general repairs to reading science
fiction and fantasy books for fun. I
also enjoy spending time journaling,
meditating and riding in the country
(by car or motorcycle).
WHAT’S YOUR FAVORITE BOOK?
My favorite book is a short one titled
The Man Who Planted Trees. I find it
an inspirational story about a man
who goes about his life planting trees
that he will not see grow to their full
potential. He works every day to make
the world a better place. This reminds
me of our mission as educators to
work with students and believe in
their ability to make our world a
better place.

ISTA-IN.ORG
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Book
Recommendations
This is a recommended book list for students and educators
for the 2022 - 23 academic year.

My Two Border Towns, Elementary
A Latino boy and his father cross the United States-Mexico border
to spend their Saturday, visiting with family and friends, running
errands and bringing much needed supplies to hopeful refugee
families camping along the bridge.

The Girl and the Ghost, Middle School
Suraya, a twelve-year-old Malaysian girl, inherits her
grandmother’s pelesit and becomes best friends with the
ghostly demon, whom she names Pink.

After the Rain, Young Adult
While visiting her grandmother’s village, Chioma, a Nigerian-American
police officer, answers the door during a storm to find a boy with a severe
head wound whose touch burns like her fire and who pulls her into the
world of Igbo spirits.

These books have been recommended by the National Education Association and
included on the June and July 2022 Books of the Month lists.
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Take a closer look
Our insurance and retirement solutions
help educators protect what they
have today and prepare for a
successful tomorrow.

We think you’ll like
what you see.
Visit horacemann.com
to learn more!

Horace Mann Service Corporation and certain of its affiliates
(Horace Mann) enter into agreements with educational
associations where Horace Mann pays the association to provide
services aimed at familiarizing association members with the
Horace Mann brand, products or services. For more information,
email your inquiry to association.relations@horacemann.com.
AM-C04485ISTA (9-21)

horacemann.com
ISTA-IN.ORG
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