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Be a Delegate       
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Our insurance and retirement solutions 
help educators protect what they 
have today and prepare for a 
successful tomorrow. 

We think you’ll like 
what you see.

Take a closer look

ISTA has agreements with Horace Mann and affiliates (Horace 
Mann) where Horace Mann pays ISTA to provide various services 
that are aimed at familiarizing ISTA members with the Horace 
Mann brand, products or services.
AM-C04485ISTA (2-21)

Learn more

horacemann.com
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students, educators and 
public schools.
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The Indiana State Teachers 
Association is a professional 
association organized 
to sustain quality public 
education, improve students’ 
educational opportunities 
and advance the professional 
status of educators.

GOALS
• Unify our voices — we  

are stronger together.
• Provide economic  

security and professional  
working conditions  
for educators. 

• Create a premier public 
education system that 
serves all kids regardless of 
ZIP code, culture or ability.

• Fight for racial and social 
justice. 
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At the April 2022 ISTA Representative Assembly, delegates will elect 
the positions of ISTA president, vice president and NEA Board of 
Director. If you are interested in running for any of these positions, 
you must notify the Office of the Executive Director by March 1, 
2022, via the candidate form at ista-in.org/governing-documents. 
If you want your candidate statement to appear in the Advocate, 
submit your candidate form by Nov. 1. All candidate statements 
submitted after Nov. 1 will be published on the ISTA website.

Review Deadlines for Submitting Candidate 
Statements for State Association Offices
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PRESIDENT’S LETTER

Keith Gambill, ISTA President
Follow Keith on Twitter @istapresident

W elcome back to 

another school 

year! Like many 

of you, I hoped 

masks and social distancing were 

a thing of the past. We know what 

works to keep students, educators 

and families safe and healthy, and 

while it may take a little longer than 

any of us had planned, we will do 

what is right. 

I am exceedingly proud of the work all 

educators have done throughout this 

pandemic. You are my heroes! Thank you 

one and all.

 

There are so many wonderful things 

happening in ISTA this fall. I hope 

everyone will take time to check out the 

many educational opportunities ISTA 

is offering. It’s a great chance to get to 

know fellow members from across the 

state, share ideas and build relationships. 

If you are looking to get more involved 

in leadership, check out the information 

on running to be a state delegate to the 

annual NEA Representative Assembly 

or consider running to be a part of the 

Indiana Political Action Committee for 

Education.

Local leaders are very busy this time 

of year organizing back to school 

membership drives and bargaining 

contracts. Watch for ways you can 

help your local including assisting with 

membership, attending a school board 

meeting or serving on a committee. You 

are the Association, and you make all the 

difference.

I want to wish everyone the very best this 

school year. Let’s all work together to 

make it a great one! 

Caption: Educators like ISTA member Janet  
Chandler are why I’m so proud.
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‘Tis the season to give back to your community. Use this holiday season to spread 
kindness, hope and cheer while connecting with and supporting students and families. 
Here are some ideas to get you started.

Share your local efforts on social media using the hashtag #ReadwithISTA, and 
tag ISTA in your posts.

indianastateteachers

Host a winter coat drive. As the weather gets colder, the importance 
of staying warm becomes a safety issue for many of our students and 
their families. Consider partnering with a local organization to keep 
kids and neighbors warm this season. 

Write holiday cards. Think about someone you know who could use 
some cheer and send them some encouraging words. 

Organize a food drive. The holidays are an even tougher time for 
individuals who experience food insecurity. Partner with organizations 
in your community already doing the work to help. Reach out to your 
local food bank to ask if there is a specific need that your local can 
fulfill.  

PERSPECTIVES

Connect with  
Your Community  
This Holiday Season

@ISTAmembers @istamembers

Want to share more? Send photos and your story to communications@ista-in.org to 
be featured in an ISTA publication. 
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E M P L O Y E R  B E N E F I T  S O L U T I O N S 
F O R  E D U C A T I O N

SB-30853-0217
American Fidelity Assurance Company

As a dedicated education employee, you put your heart (and back) 
into every day. So when it comes time for someone to help look after 
your best interests, know that American Fidelity will be by your side. 
Our employee benefits are designed with your industry in mind, and 
the reality of today’s healthcare.

Help is here.
•  Strategic Supplementarry Benefits 
•  Customized Benefits Websites
•  Employee Benefits Education

All day long, 
assisting others.

Michael Marshall, IN State Manager
Kevin Gray, Regional Manager 
Megan Garton, Territory Development Specialist
8770 Guion Road, Suite R
Indianapolis, IN 46268
americanfidelity.com
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I don’t feel that old, but I am older than 
Google. I didn’t have a cell phone until 
college. I remember when the iPad was 
launched. I got my first email address as  
a freshman. 

Though it’s hard to believe, these experiences 
are entirely foreign to the generations 
entering our classrooms. Our students will be 
lifelong consumers of technology. However, 
we can’t confuse students’ comfort with 
technology and gadgets as proficiency in 
computers. Technology will continue to be 
embedded into every industry, and computer 
science (CS) skills will be fundamental to 
problem-solving and success. Students 
with computational capacity and technical 
literacy will create the future instead of just 
consuming it.

As a science teacher, I started my CS journey 
at the same time as my students. I do 
not have a background as a developer or 
programmer. When code.org first released 
its CS curriculum, I incorporated plugged and 
unplugged coding lessons with my students 
and saw immediate results like increased 
achievement, engagement and focus. 

Walk into my science classroom now, and 

you will see students build and code a 

wearable, smart clothing prototype, learn 

motion graphing via Sphero Robots and code 

a commercial for interplanetary travel using 

Scratch. Students continuously combine 

computational thinking and problem-solving 

skills with CS and science content knowledge 

to successfully execute these objectives and 

standards. Integrating CS into all content 

areas exposes learners to new and relevant 

topics that will broaden their experiences and 

enable schools to create the next generation 

of technologists. This can extend far beyond 

science — in an elementary English and 

language arts setting, computational thinking 

lessons could include correlating the structure 

of paragraph writing as an algorithm, or in 

social studies, students can create an app to 

explore the state.

New technologies are always coming! A 

student entering our schools now could be 

the first to visit Mars or head up mission 

control, and we need to prepare them for  

that honor. 

OUR PROFESSION

T E A C H I N G  F O R  T H E  F U T U R E 

Computer Science 

Kerry Sensenbrenner
Kerry Sensenbrenner is a science and computer science teacher  
at Thompkins Middle School at Evansville Vanderburgh School 
Corporation. She is also an Indiana Department of Education CS  
Champ, 2020 Governor’s Workforce Cabinet CTE Intern and Indiana 
TeacherPlus Alumni.
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OUR ADVOCACY

Sandra Vohs
Sandra Vohs has been a professional educator for more than twenty years 
as teacher and instructional coach. She currently serves as the president 
of the Fort Wayne Education Association.

Since 2011, collective bargaining for 
teachers in Indiana has been limited to 
only two items — wages and wage-related 
benefits. During that same period, funding 
for public schools decreased and salaries 
for educators stagnated. This resulted in 
Indiana’s teachers earning significantly 
less than teachers in all the surrounding 
states. In 2019, after years of ignoring the 
problem, Gov. Eric Holcomb created a task 
force to determine what would constitute 
competitive pay for Hoosier teachers and 
make recommendations about how to get 
there. Nearly two years later, the Next Level 
Teacher Compensation Commission issued a 
report with recommendations about how to 
raise teacher pay.

Fortunately, Indiana’s most recent biennial 
budget included record-breaking increases 
to public education. Now it’s up to collective 
bargaining teams statewide to ensure that 
increasing teacher salaries transitions from a 
goal to a reality. The state is recommending 
a $40,000 minimum starting salary for 
teachers, and ISTA is also aiming for a 
$60,000 average teacher salary, the 
disproportionate school funding formula 

Join Together to Attract 
and Retain Educators

Local Actions to Take

Wear red on Wednesdays.

Connect with and inform 
community members 
about the value of 
expanding bargaining 
rights. 

Organize a morning walk-in. 

Show up en masse and 
speak up at school 
board meetings.

Participate in public 
meetings during the 
bargaining process.  
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still favors suburban schools over rural and 
urban districts. Indiana’s micromanagement 
of the bargaining process for teachers, and 
restrictions about how pay increases can be 
implemented, also create special challenges 
for bargaining teams. Still, this year’s 
opportunity to negotiate salary increases for 
Hoosier teachers is unprecedented thanks in 
large part to the influence of the Red For Ed 
movement. Red For Ed helped shift public 
and political attitudes about the value of 
teachers and the long-term damage caused 
by underfunding Indiana’s public schools.

With the state’s official bargaining window 
at the mid-way point, Red For Ed events can 
continue to build solidarity and keep the 
focus on increasing teacher pay as well as 
other issues important to teachers.

Bargaining teams know that teacher pay 
isn’t just about dollars from the state, it 
is also about the advantages of having a 
salary schedule with clearly delineated steps 
into a secure professional future. It’s about 
balancing increases to starting teacher pay 
with raises to the salaries of experienced 

teachers who have long been underpaid. 

And it’s about offering compensation for 

advanced degrees and extracurricular 

responsibilities. While the recent funding 

increases to public education are a big step 

in the right direction, the state’s declared 

goals for teacher pay won’t be financially 

possible for many school systems. But 

money isn’t everything. 

The focus on teacher pay is long overdue, 

but so is expanding bargaining rights to give 

teachers a voice in school health and safety, 

class sizes, prep time, staffing and students’ 

access to music, art and recess. This round 

of bargaining needs to be focused on 

increasing teacher salaries, but it is also the 

perfect time to remind teachers, parents 

and politicians that teachers’ working 

conditions are students’ learning conditions, 

and expansion of bargaining rights is the 

best way to attract and retain teachers while 

improving the overall quality of education 

for Indiana’s students.  

Key Messages for Expanding Bargaining
Ask your local bargaining team how you 
can help achieve professional pay and 
expansion of bargaining rights. Start by 
informing educators and the community on 
the benefits of achieving bargaining goals. 

• Whether we work in a school, factory or 
office, we should have the right to band 
together for working conditions that let 
us do our jobs safely and well. 

• Teachers should have a voice in school 
conditions because they are the ones 
who are there every day with our 
students. 

• In schools, educators should be allowed 
to work together through their union to 

get contracts that include limits on class 
sizes and prep periods for teachers to 
prepare lessons and grade work. 

• In Indiana, the legislature has blocked 
educators from having a voice in these 
parts of their work. This has resulted in 
unmanageable class sizes and unsafe 
conditions — for example, many schools 
have toxic lead in their drinking water 
and even more schools have never tested 
their water. 

• Indiana is facing a shortage of qualified 
teachers. It will be easier to attract new 
educators if they can work with their 
colleagues to improve school conditions 
and advocate for students.  
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PROFESSIONAL DEVELOPMENT

The Professional Practices and Standards Committee made the decision to deliver the 
Good Teaching Conference virtually this year. But it’s still going to be a great conference! 
Participate in programming to improve your teaching practice. It’s about learning at all 
stages of your career. 

Cameo Kendrick, the 2020 - 22 National Education Association Aspiring Educators Chair, 
will also speak to Aspiring Educator members. She represents more than 40,000 Aspiring 
Educators across the country.  

The Conference By Teachers, For 
Teachers Returns in Virtual Format

Join Racial Justice Book Club Discussion at 
Virtual Conference 
The Racial Justice book Club series will read Lies My Teacher Told Me: Everything Your High 

School History Textbook Got Wrong by James Loewen. The Minority Affairs Committee will 

host the book club discussion during the virtual Good Teaching Conference Nov. 5 – 6. Join 

the committee for the discussion. Register for the Racial Justice Book Club via the Good 

Teaching Conference registration. 

Register at ista-in.org/events.

Good Teaching Conference Scheduled Nov. 5 - 6 
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From the Publisher

Since its first publication in 1995, Lies My 

Teacher Told Me has become one of the most 

important — and successful — history books 

of our time. Having sold nearly two million 

copies, the book also won an American Book 

Award and the Oliver Cromwell Cox Award for 

Distinguished Anti-Racist Scholarship.

What started out as a survey of the twelve 

leading American history textbooks has ended 

up being what the San Francisco Chronicle 

calls “an extremely convincing plea for truth 

in education.” In Lies My Teacher Told Me, 

Loewen brings history alive in all its complexity and ambiguity. Beginning with 

pre-Columbian history and ranging over characters and events as diverse as 

Reconstruction, Helen Keller, the first Thanksgiving, the My Lai massacre, 9/11 and 

the Iraq War, Loewen offers an eye-opening critique of existing textbooks and a 

wonderful retelling of American history as it should — and could — be taught to 

American students.

Where to Purchase Books Brain Lair Books | South Bend

Provides books that uplift marginalized voices, 
specializing in children’s books. Brain Lair Books 
is dedicated to developing empathy and building 
a community centered around the discussion of 
inclusive books.

shop.brainlairbooks.com

Use coupon code ISTABC for free shipping. Want to order more? As long as your order 
includes Lies My Teacher Told Me, everything else will ship for free. 
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OUR MEMBERS

Representation Matters  
in Classrooms and Schools
Representation matters has become my mantra. And no, not just 
because it sounds good, but because it is true. Ask yourself, in 
your whole K–12 experience, did you have a teacher of color whose 
classroom you sat in all year? I can tell you that for me, and for a good 
majority of people I know, that was never the case. Indiana has a 
shortage of diverse teachers. 

Representation matters. We have a disparity in the percentage of 
teachers of color matching the percentage of students of color. In 
fact, School Matters blog points to data from the Indiana Department 
of Education (IDOE) highlighting that two-thirds of public schools in 
Indiana do not have any Black educators in their classrooms. 

It is important that students of all backgrounds have diverse teachers. 
School Matters shared numerous studies that show the impact of Black 
students having Black teachers, and some common findings include: 

• Better scores on common assessments

• Better attendance rates

• Fewer discipline referrals

• Higher graduation rates 

• Higher college enrollments

• Higher enrollment in honors, Advanced Placement and International 
Baccalaureate programs

When a student is in a classroom or in a building with educators of 
color, the feeling of isolation is lessened. There will be more people 
they can relate to and who understand what that student may be 
experiencing being a minority in that building or community. When 
white students are exposed to greater diversity in their classrooms, 
they’re able to address topics such as bias and gain a deeper level of 
appreciation for people of different races, ethnicities and backgrounds.

Relationships are key to student success. We are educators. We want 
what is best for our students. Why don’t we start by recruiting and 
hiring teachers who can, at the very least, match the student body 
demographics? 

By the 
Numbers

Wafa’ Safi
Wafa’ Safi is a science teacher at Hamilton Southeastern High School 
(HSE). She is also a club sponsor for HSE Muslim Student Association and 
HSE EcoClub. Safi also serves as an equity coach in her building and is the 
ISTA Minority Affairs Committee representative for District 12.

More than 93%
of Indiana teachers are 
white. That compares 
with 66.4% of students 
in public and charter 
schools who are white.

Less than 4% 
of teachers are Black, 
compared with 12.7% 
of students.

Less than 2% 

of teachers are 
Hispanic, compared 
with 12.8% of students.

Source IDOE data 
reported in School 
Matters blog:  
bit.ly/3B4wzCX
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2022 and 2023 NEA 
Representative Assembly 
State Delegate Election 

The 2022 NEA Representative Assembly 
(RA) will be held in Dallas, Texas, from  
July 2 – 6. The 2023 NEA RA will be held  
in Orlando, Florida, from July 2 – 6.

Following are election guidelines for state 
delegates to the 2022 and 2023 NEA 
Representative Assembly meetings as 
approved by the ISTA Board of Directors at 
the July 24, 2021, meeting.

NOMINATION RULES
1. Between October 2, 2021, and 

November 10, 2021, there will be a 
period of open nomination for state 
delegates. State delegates shall be 
required to participate in Indiana 
caucus meetings in the city where the 
Assembly is being held as well as all 
sessions of the 2022 and 2023 NEA 
Representative Assembly meetings (see 
dates and locations above).

2. NEA active, life and education support 
professional members may participate 
in the nomination and election of state 
delegates. Nominations will be accepted 
for both Category 1 members and 
Category 2 members as outlined below.

3. A petition for nomination of 
approximately 34 state delegates  
(final number to be determined by  
NEA membership records on January 15, 
2022) will be provided to all members.

4. Nominations must be made in writing 
and signed by the nominee. Either 
Category 1 or 2 must be circled under 
Education Position. Candidates may list 
a maximum of three qualifications. Each 
statement must be six words or fewer.  

Category 1 members: Includes 
NEA active members who are not 
supervisors1 and NEA life members who 
are not supervisors, retired or staff.

Category 2 members: Includes NEA 
active members who are supervisors1, 
NEA-Retired life members2, NEA staff 
life members and NEA active members 
for life who are past presidents of the 
Association and who do not meet the 
requirements for membership set forth 
in Bylaw 2-1.b.

1Supervisor and administrator shall mean any person 
who has continuing authority to hire, evaluate, 
transfer, discipline, dismiss or otherwise direct 
employees or to effectively recommend any of the 
aforesaid actions (Bylaw 12-1.f.).

2NEA members who are eligible to hold an NEA active 
life membership and an NEA-Retired membership (either 
retired annual or retired life) have a choice. For delegate 
allocation purposes (as well as others), they may choose 
to be considered as an NEA active life member or an 
NEA-Retired member, but not both. In the absence 
of notification from the member, NEA will assume 
that these dual members will maintain their retired 
membership for governance purposes and the NEA 
active life membership will be placed in a hold status.

ACTIVE NEA RA DELEGATE ELECTION GUIDELINES

Rules Continued on Page 14

OUR ASSOCIATION



14 FALL 2021

OUR ASSOCIATION

5. Completed petitions for nomination 
must be forwarded to the Office of the 
Executive Director, ISTA, 150 W. Market 
St., Suite 900, Indianapolis, IN 46204, 
postmarked on or before midnight, 
November 10, 2021, or hand-delivered 
by 4:30 p.m. ET on the same day.

6. Persons whose nominations are received 
by the executive director as stipulated 
shall constitute the properly certified 
candidates.

7. All nominated names will be posted and 
regularly updated on the ISTA website at 
ista-in.org/nea-ra-election until the 
petition for nomination deadline.

CAMPAIGN RULES

1. Following close of nominations on 
November 10, 2021, names and 
qualifications of all candidates will be 
published and mailed to all Category
1 and Category 2 members residing in 
Indiana and contiguous states.

2. The official mailing list of ISTA and/or NEA 
shall not be made available to any 
candidate for the purpose of campaigning 
for an NEA state delegateship.

3. Campaign materials may contain 
references to ethnic heritage.

4. No local, district, state or national
dues money may be used to promote 
the candidacy of an individual or groups 
of individuals.

ELECTION RULES

1. The election for state delegates and
successor delegates to the 2022 and
2023 NEA Representative Assembly

meetings is for a two-year term and shall 
be conducted between January 15, 2022, 
and February 25, 2022.

2. Ballots will be distributed in or before
February 2022, to all Category 1 and
Category 2 members residing in
Indiana and contiguous states whose
membership forms have been processed
by NEA.

3. Names will be placed on the ballot
in order as drawn from a common
receptacle by the executive director or
agent with appropriate witnesses.

4. Each ballot shall contain a list of the
properly certified candidates. No other
information about candidates may be
included on the ballot.

5. Each eligible member may vote for any
number of candidates not to exceed
33 Category 1 and one Category 2 (or
final number to be determined by NEA
records). Any ballot on which more
votes appear than the total allowed in a
given category shall not be counted for
that category only.

6. Ballots must be returned in the
official ballot envelope marked
“Active Delegate Ballot” which has
been placed inside another envelope.
MEMBERS ARE REQUIRED TO USE
THE ENVELOPE SUPPLIED AND INCLUDE
THEIR NAME AND RETURN ADDRESS
ON THE OUTSIDE ENVELOPE TO MAKE
MEMBERSHIP VERIFICATION POSSIBLE.

7. Only official ballots meeting these
rules which are received by the Office
of the Executive Director, ISTA, 150
W. Market St., Suite 900, Indianapolis,
IN 46204, postmarked on or before
midnight February 25, 2022, or
hand-delivered by 4:30 p.m. ET
on the same date shall be counted.

Rules Continued from Page 13
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8. The ballots shall be separated from 
outside mailing envelopes, tabulated  
and certified by the designated  
counting agency.

9. Results of the election shall be 
determined by the above agency in the 
following manner:

• The top 33 candidates (or final 
number to be determined by NEA 
records) in Category 1 receiving in 
rank order a plurality of votes cast 
shall be declared state delegates.

• The top one candidate (final number 
to be determined by NEA records) 
in Category 2 receiving a plurality of 
the votes cast shall be declared state 
delegates, if applicable.

• Successor delegates (alternates) 
shall be all those candidates 
receiving a plurality in each 
category in rank order following  
the certified delegates.

10. All certified state delegates and 
successor delegates shall be notified 
of their rank order by email as soon as 
possible after the results are known.

11. Notification of Indiana’s certified state 
delegates and successor delegates shall 
be sent by ISTA to NEA Membership 
Records Office by May 13, 2022.

12. Names of all certified state delegates 
shall be published and made available to 
all local associations.

13. If a member is elected as both a local 
and state delegate, the member must 
notify the local affiliate and ISTA in 
writing of the position accepted and 
the one refused within five days after 
being notified by ISTA by email of being 
elected as a state delegate. Acceptance 
of one position relinquishes claim to the 
refused position. Failure to comply with 
this rule results in the state delegate 
position being declared vacant.

14. Each certified state delegate shall 
receive funds for expenses as allocated 
in the ISTA budget.

15. Ballots shall be impounded by ISTA for 
two years.

CHALLENGE RULES

Any challenge to these rules, or any 
activity or result governed by them, shall 
be submitted in writing to the Office of the 
Executive Director, ISTA, 150 W. Market St., 
Suite 900, Indianapolis, IN, 46204, by  
March 14, 2022.

If necessary, the ISTA Executive  
Committee will meet to review and act 
upon any submitted challenges. Any 
Executive Committee member who is 
a candidate for a position involved in a 
challenge shall be ineligible to participate 
as an Executive Committee member in the 
pertinent deliberations.

The Office of the Executive Director will 
notify all involved parties of Executive 
Committee action.

Submit Nomination Form
Fill out the active NEA RA delegate petition for nomination form on  
page 16.
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Must be post-marked on or before midnight November 10, 2021, or hand-delivered by 4:30 p.m. 
ET on the same date. Please write “ACTIVE CANDIDATE NOMINATION” on your envelope.

ACTIVE PETITION FOR NOMINATION

ACTIVE ELECTION FOR CANDIDATES FOR ISTA STATE DELEGATE TO 2022 AND 2023 NEA  
REPRESENTATIVE ASSEMBLY MEETINGS

I hereby declare my eligibility and candidacy as ISTA State Delegate to the 2022 
and 2023 NEA Representative Assembly meetings.

CANDIDATE INFORMATION
*These fields are required for this registration form to be processed.

*FIRST NAME: MIDDLE NAME/INITIAL: *LAST NAME:

*HOME MAILING ADDRESS

PHONE: (CIRCLE ONE) HOME  /  SCHOOL  /  CELL

EDUCATION POSITION: (MUST CIRCLE ONE)  CATEGORY 1*  /  CATEGORY 2** (SEE PAGE 13)

ISTA ID#: LOCAL ASSOCIATION:

*CITY *STATE *ZIP CODE

SCHOOL EMAIL: HOME EMAIL:

You may list three Association activities. Each statement must be six words or fewer.

1.

2.

3.

SIGNATURE OF NOMINEE

SEND TO: Office of the Executive Director
ATTN: ACTIVE CANDIDATE NOMINATION
150 W. Market St., Suite 900, Indianapolis, IN 46204

OUR ASSOCIATION
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Below are the two-year term election 
guidelines for the 2022 and 2023 ISTA 
Representative Assembly (RA) retired 
delegates and alternates and NEA RA 
retired delegates and alternates. For 2022, 
the ISTA RA will be held April 2022 (date 
to be determined), and the NEA RA will 
be held in Dallas, Texas from July 2 - 6. 
The 2023 NEA RA will be held in Orlando, 
Florida, from July 2 - 6. These procedures 
have been developed by the ISTA-Retired 
Executive Committee and approved by the 
ISTA-Retired District Council.

The guidelines are as follows:

NOMINATION RULES

1. There will be a period of open 
nominations of candidates for ISTA  
RA retired delegates and NEA RA 
retired delegates (terms stated above 
and below).

2. Only ISTA-Retired members who have 
retired from their education positions 
are eligible to participate in the 
nomination and election of the open 
positions listed above.

3. The Retired Petition for Nominations 
and the Election Procedures for 2022 
and 2023 terms will be printed in the 
fall Advocate and delivered to retired 
members’ mailboxes. The election 
procedures will also be printed in the 
retired newsletter, The Chalkboard, and 
posted on the ISTA website.

4. Nomination petition forms printed in the 
fall Advocate may be cut out or copied 
from the Advocate. The form must be 
signed by the nominee. ISTA will verify 
your membership ID number. Nominees 
may list three qualifications and any 
such statements must be six words. 

5. The petition of nomination must be 
returned to the Office of ISTA-Retired, 
Attn: ISTA-Retired Candidate Nomination, 
150 W. Market St., Suite 900, Indianapolis, 
IN, 46204-2875, and must be postmarked 
on or before midnight, November 10, 
2021, or hand-delivered no later than 
November 10, 2021, 4:30 p.m. ET to the 
office of ISTA-Retired.

6. Persons whose nominations are 
received by the Office of ISTA-Retired, 
as stipulated above, shall constitute the 
properly certified nominees.

CAMPAIGN RULES

1. Following the close of the nominations 
on November 10, 2021, the names of all 
candidates and three listed qualifications 
will be printed in the winter Advocate 
along with the ballot and mailed  
to all ISTA-Retired members, who  
have retired.  

2. The official mailing list of the eligible 
ISTA-Retired voters shall be made 
available upon request to any candidate 
to be used only for campaigning for  
the open seats for which they are 
running. The candidate requesting  
the lists are responsible for all costs  
in their campaign.

3. Campaign materials may contain 
references to the candidate’s own  
ethnic heritage.

4. No dues money — local, district, state or 
national — may be used to promote the 
candidacy of an individual or groups of 
individuals running for office.

ISTA-RETIRED ELECTION GUIDELINES

Rules Continued on Page 18
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ELECTION RULES

1. The election for ISTA RA retired 
delegates and alternates, and the NEA 
RA retired delegates and alternates 
shall be conducted between January 
15, 2022, and February 25, 2022. The 
election rules will also be posted on the 
ISTA website and included in the August/
September and November/December 
ISTA-Retired newsletter, The Chalkboard.

2. Ballots will be included in the ISTA winter 
Advocate and mailed in or before February 
2022 to all ISTA-Retired members whose 
membership forms have been processed 
by ISTA by December 2021.

3. The names will be placed on the ballot in 
the order determined by drawing from 
a common receptacle by the executive 
director or designee with appropriate 
witnesses.

4. Each ballot shall contain a list of the 
properly certificated candidates. No 
other information about candidates may 
be legally included on the ballot.  

5. An eligible member may vote for up  
to thirty-two (32) ISTA RA retired 
delegate candidates and six (6) NEA 
RA retired delegate candidates. Those 
candidates, beyond the winning 
candidates, shall be ranked in order 
and serve as alternates. Any ballot on 
which more votes appear than the total 
allowed shall not be counted.

6. Ballots must be returned in the 
official ballot envelope included in the 
winter Advocate marked ISTA-Retired 
Ballot. ISTA-RETIRED MEMBERS ARE 
REQUIRED TO PLACE THEIR NAME AND 
RETURN ADDRESS ON THE ENVELOPE 
TO MAKE MEMBERSHIP VERIFICATION 
POSSIBLE. IF NO NAME IS PLACED 
ON THE ENVELOPE CONTAINING THE 
BALLOT, IT WILL VIOLATE THE RULES 
AND NOT BE COUNTED.

7. Only those official ballots meeting the 
rules, and which are postmarked on or 

before midnight February 25, 2022, shall 
be counted.

8. After verification of membership, the 
ballots shall be separated from the mailing 
envelopes, tabulated and certified by the 
designated counting agency.

9. The results of the election shall be 
determined by the above agency in the 
following manner:

• All candidates for ISTA RA retired 
delegate and NEA RA retired 
delegate will be ranked in order 
(identified below), with two-year 
terms as follows:

o ISTA RA retired delegate for 
the 2022 and 2023 meetings.

o NEA RA retired delegate for 
the 2022 and 2023 meetings.

10. The certified ISTA RA retired and NEA RA 
retired representatives shall be notified 
of their rank order in writing as soon as 
possible after the results are known.

11. The ballots shall be impounded by ISTA 
for two (2) years.

CHALLENGE RULES

1. Any challenge to these rules or any 
activity or result governed by them shall 
be submitted in writing to the Chairperson 
of the Elections Committee, in care of the 
Indiana State Teachers Association, 150 
W. Market St., Suite 900, Indianapolis, IN 
46204-2875, by March 14, 2022.

2. If necessary, the ISTA Elections 
Committee will meet as soon as possible 
after receiving such challenge to review 
and act upon any submitted challenges. 
Any Elections Committee member who 
is a candidate for a position involved in a 
challenge shall be ineligible to participate 
as an Elections Committee member in 
the pertinent deliberations.

3. The executive director or designee 
will notify the appropriate party of the 
action of the Elections Committee.

Rules Continued from Page 17
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Must be post-marked on or before midnight November 10, 2021, or hand-delivered  
by 4:30 p.m. ET on the same date. Please write “ISTA-RETIRED CANDIDATE  
NOMINATION” on your envelope.

RETIRED PETITION FOR NOMINATION

RETIRED ELECTION FOR CANDIDATES TO THE ISTA RA AND NEA RA MEETINGS 2022 & 2023

CANDIDATE INFORMATION
*These fields are required for this registration form to be processed.

*FIRST NAME: MIDDLE NAME/INITIAL: *LAST NAME:

*HOME MAILING ADDRESS

PHONE: (CIRCLE ONE) HOME  /  CELL

ISTA ID#: LOCAL CHAPTER:

*CITY *STATE *ZIP CODE

HOME EMAIL:

I hereby declare my eligibility and candidacy for (check one or both):

ISTA Representative Assembly retired delegate NEA Representative Assembly retired delegate

You may list three Association activities. Each statement must be six words or fewer.

1.

2.

3.

SIGNATURE OF NOMINEE

SEND TO: Office of ISTA-Retired
ATTN: ISTA-RETIRED CANDIDATE NOMINATION
150 W. Market St., Suite 900, Indianapolis, IN 46204
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Governance Committee 
Evaluates Bylaws and 
Standing Rules

Ameilla Dusch
Q: What are the charges of the Governance Committee?

A: We review bylaws and standing rules and recommend changes 
to the Association president. Each committee member shares 
reports at their district council meetings. We provide input  
about the membership materials. We also confer several  
awards to members.

Q: Why is it good practice for the Association to review bylaws 
and standing rules annually? What is involved?

A: Education, and the issues that affect education, are always 
changing. It is important that our bylaws and standing rules reflect 
our values as times change. Every member of the committee is 
responsible for looking at the bylaws and standing rules annually. 
Any member can propose changes to their Governance Committee 
member or changes can come directly from committee members. 
When any change is proposed, we discuss the change in depth 
before voting to take the change to the ISTA Representative 
Assembly for a vote of the membership.

Q: How do awards from the committee recognize and encourage 
association excellence? 

A: The committee awards members and locals who have done 
outstanding work. Locals — statewide — are doing quality 
work. These awards, especially the Quality Local Award and 
the Communications Awards, are great ways to show your local 
members that the state sees their efforts.

Q: In what ways does your committee review and offer feedback 
on statewide membership plans and materials?

A: We have several committee members who review and make 
recommendations to state leadership for changes. This is very 
important as the committee is made up of people at all different 
levels of their career from aspiring, early career, mid-career, veteran, 
and even, retired educators. 

Q: Is there any other committee work you’d like to share? 

A: The committee can only be effective if they have members 
involved in the process. Connect with your district committee 
member and suggest changes to bylaws and standing rules. Submit 
award applications. Reach out to your committee member if you 
have any questions. We can only be effective with member input! 

Amellia Dusch is in 

her twenty-first year 

in New Albany Floyd 

County Schools 

where she teaches 

middle school English 

language arts. She 

has been active in 

her local, district and 

state Association 

for seventeen 

years. Dusch chairs 

the Governance 

Committee. 
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What Is I-PACE?
The Indiana Political Action 

Committee for Education 

(I-PACE) is the political action 

division of ISTA. I-PACE is the 

only statewide political action 

committee solely focused on 

electing pro-public education 

candidates in Indiana. We 

assist candidates, political 

parties and committees who 

are favorable to education 

issues as determined by ISTA 

Representative Assembly 

resolutions and legislative 

priorities. The funding for 

I-PACE comes from voluntary 

contributions from ISTA 

members, independent and 

separate from ISTA dues.

Voter Guide
Each election, with the help of local 
members interviewing candidates, I-PACE 
publishes a voter guide for members. The 
voter guide can be used to determine which 
candidates on the ballot support public 
schools and the teaching profession.

Civic Leadership Grant
I-PACE also supports and funds the 
ISTA Civic Leadership Grant (CLG). This 
program seeks to recognize ISTA members 
who, in addition to their work and family 
responsibilities, choose to run for state and 
certain local public offices. The CLG is not 
a candidate recommendation (sometimes 
called an endorsement) but, instead, 
recognizes the commitment to public 
service that running for office represents. 
The granting of a CLG is not based on any 
political or partisan affiliation. Participants 
in the grant receive training on the basics of 
campaigning as well as campaign finance 
rules and regulations.

You Have the Choice 

Options Guaranteed, or political action committee (PAC) giving, is a program that supports 
bipartisan friends of public education in the Indiana legislature, state officeholders, local school 
boards and referenda. The annual voluntary contribution to Options Guaranteed is $24 per year.

If you would like to opt out of Options Guaranteed, ask your local association membership 
chairperson or local president for a waiver.

Remember that contributions to local and state PACs or the NEA Fund are voluntary, non-tax 
deductible, not a condition of membership and not a condition to receive membership services 
or benefits.

Learn more about I-PACE and 
its work at i-pace-in.org. 
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EXTRA CREDIT

LOL: Teacher Memes  
That Make Us Laugh 
Educating the next generation and advocating for proper funding is challenging and can be 
stressful. But there’s plenty to make us laugh! Check out these memes from @teachertroubles 
and Someecards.

Share your favorite educator memes using the hashtag 
#ReadwithISTA and tag @ISTAmembers.
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ARE YOU FEELING LUCKY?
In a world where you never know what tomorrow may 

bring, let California Casualty give a glimmer of hope with 

lots of CASH.

With our $2,500 Educator Jackpot,  members like you 

have a chance to win. Use the money for whatever you may 

need (or want)!

WinWithCalCas.com/NEA
©2021 CCMC. CA Lic#0041343 No quote or purchase necessary. See website for 

Winners!

Enter Today:

AH171021
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